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APEL Reflective Account Form (ABT)

Your Reflective Accounts are an opportunity to show how your previous learning and experience demonstrate the Knowledge & Understanding (K&U) required for the role of Animal Behaviour Technician.

You must address all of the K&U statements relevant to each section.  You can find the individual K&U statements in the ABT Role Standards and in the appendix at the end of this form. 

For further guidance on completing your Reflective Accounts, please refer to the APEL Guidelines for Applicants document, particularly:
· Section 6 - K&U Levels
· Section 8.4.4 - Reflective Account forms
· Section 8.4.5.2 - Illustrative cases and scenarios

Please complete one Reflective Account form for each K&U section.

	Animal Behaviour Technician (ABT)

	1. Animal Behaviour

	2. Animal Health and Welfare

	3. Animal Learning and Training

	4. The Interaction between Health and Behaviour

	5. Clinical Procedures

	6. Law and Ethics



Important information

All case examples and supporting evidence must be fully anonymised.  Do not include any information that could identify a client, service user, colleague or other individual. 

You may provide additional supporting documents, such as illustrative cases or scenarios (please see section 8.4.5.2 of the APEL guidelines for applicants document).  If you refer to a supporting document in your Reflective Account, please clearly identify the document so that your Assessors can find the relevant evidence.

Your examples may sometimes demonstrate K&U from another section.  Where this happens, please include the relevant K&U number in brackets so your Assessors can easily identify it, for example (K&U12).
  

	Applicant Name:

	Knowledge & Understanding Section: 
e.g. Section 1 - Animal Behaviour

	Explain how your learning and/or experience is relevant to the ABT role, and as such, meets the K&U for this section.
The purpose of the reflective account is to show us how you are able to draw on all your knowledge and understanding for each section, referring to a variety of species. Within this you should consider and evaluate different ideas and theories, showing us how and why you have selected these to demonstrate how and why you might address a specific problem in a specific way.

	










	How has this learning and/or experience (as described above) changed your views or approach to practice
You may wish to include some examples (if different to above) to support your answers.

	













	Applicant declaration
I confirm that the contents of this reflective account form represents my own original work, derived solely from my personal knowledge, understanding, and effort. No part of this submission has been generated using AI tools or any other individual’s assistance. I understand that any indication of external assistance or plagiarism will result in a request to resubmit my assessment (which will be subject to an additional assessment fee).

	Signed:
	Date:




Appendix: K&U for the Animal Behaviour Technician (ABT) role

Animal Behaviour 
1. Evaluate and analyse the ethology of vertebrate animals, including perceptual abilities, maintenance and survival behaviours and communication, their function and their motivational basis in a range of animal species and taxa. 
2. Recognise, evaluate and report on the behavioural states of a range of animal species and those that most commonly contribute to the caseload of the practitioners they might refer to, including signals indicative of ill health as well as key behavioural states such as fear, nervousness, aggression, frustration, threat-reduction, play and relaxation. 
3. Evaluate the effects of behavioural ontogeny; to include sensitive periods, socialisation and attachment theory in a range of animals and their possible role in the development of unwanted behaviours. 
4. Evaluate the interaction between biological and evolutionary influences and the environment in which an animal is kept, and their roles in the development of behavioural disorders for a range of animal species. 

Animal Health and Welfare 
5. Compare, analyse and evaluate the key ethological, psychological and physiological concepts that underpin animal welfare in a range of taxa. 
6. Evaluate the welfare considerations in the management and training of animals. 
7. Demonstrate an awareness of disease presentation, risk and mitigation in a range of species, as well as individual animals seen in practice. 
8. Demonstrate understanding of both intra and inter specific risks (human to human/and zoonoses) and how to identify/ detect relevant threats; reporting procedures; management of the training and consultation environment. 

Animal Learning and Training 
9. Evaluate how animals learn to include habituation; sensitisation, classical conditioning, operant conditioning, insight and social learning, animal cognition and the concept of sentience. 
10. Evaluate the principles underlying unwanted behaviours and how they may develop and be maintained. 
11. Evaluate the principles and rationale behind the use of a range of training, preventative and behavioural modification techniques, to include (but not limited to) systematic desensitisation, counter-conditioning and the use of clickers or other markers/conditioned reinforcers. 
12. Evaluate and analyse the strategies and range of techniques for the implementation of preventative behavioural interventions in animals of all ages; the rationale for their use/application; and the strengths and weaknesses of each. 

The Interaction between Health and Behaviour 
13. Explain the functional anatomy and physiology of animals and the role of the nervous and endocrine systems in mediating behaviour. 
14. Demonstrate awareness of the signs of physical ill-health, common conditions influencing behaviour and associated veterinary terminology. 
15. Demonstrate awareness of the behavioural indicators and consequences of mental and emotional state (both positive and negative). 
16. Evaluate the mode of action and application of the major classes of psychopharmaceutical medications used in clinical animal behaviour. 
17. Evaluate commonly used complementary, or non-prescription therapies or products, their claimed/potential efficacy and the ethics of their use. 

Clinical Procedures 
18. Demonstrate understanding of the range of common behavioural disorders in animals. 
19. Explain the application of the principles of ethology and learning theory for the prevention of unwanted behaviour and/or giving of first aid behavioural information. 
20. Demonstrate the ability to construct and deliver structured behaviour change programmes to effectively address the delivery of structured programmes for the prevention of unwanted behaviour and/or giving of first aid behavioural information, that are likely to be effective for target behaviours identified. 
21. Effective techniques for the measurement and recording of progress of an animal/animals through a remedial plan for behaviour change and the reporting of progress to owners/guardians/handlers and other professionals. 
22. Assess situations where further action may be necessary, including ways in which compliance with an extended programme for the prevention of unwanted behaviour and/or giving of first aid behavioural information, may be encouraged. 
23. Demonstrate awareness of a range of effective and inclusive communication techniques when collecting and disseminating information, providing support and when assessing and resolving issues relating to owner/guardian/handler understanding. 
24. Demonstrate awareness of the common professional, ethical or other issues that need to be considered in all settings as part of the professional interactions of this role, and the need to refer to other professionals. 
25. Recognise signs of compassion fatigue and emotional burden in self, colleagues and owner/guardian/handler, and when and where to seek support. 
26. Demonstrate awareness of the potential environmental impacts associated with the role, and how they can be minimised. 

Law and Ethics 
27. Demonstrate awareness of legislation relating to ownership, welfare and use of animals; employment law, health and safety legislation, safeguarding, DEI and the UK-GDPR (United Kingdom General Data Protection Regulation). This includes the implications and professional liability for the Animal Behaviour Technician, allied professionals, clients, veterinary staff and others. 
28. Demonstrate awareness of the ethical frameworks and Codes of Practice relating to the welfare, ownership and use of animals.
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